1. CEDAW

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), adopted in 1979 by the UN General Assembly is often referred to as an “international bill of rights for women”.  It consists of a preamble and 30 articles and defines what constitutes discrimination against women and sets up an agenda for developing national action plans aimed at eliminating such discrimination.
Countries that have ratified or acceded to the Convention are legally bound to put its provisions into practice.  They are also committed to submit national reports, at least every four years, on measures they have taken to comply with their treaty obligations.


http://www.imereti.ge/index.php?lang_id=ENG&sec_id=1311
2. The Beijing Platform 
The Beijing Platform for Action is the most thorough document ever produced by a United Nations conference on the subject of women’s rights, which incorporates the accomplishments of prior conferences and treaties, such as the Universal Declaration of Human Rights, CEDAW (Convention on the Elimination of All Forms of Discrimination against Women) and the Vienna Declaration. It was adopted during The Fourth World Conference on Women, held in Beijing in September 1995. The Declaration secured the commitment of governments to work towards implementing - before the end of the 20th century - the strategies agreed on in Nairobi, Kenia, in 1985, and to mobilize resources to achieve the goals set forth in  the platform. http://www.imereti.ge/index.php?lang_id=ENG&sec_id=1311
3. ILO Conventions 

The ILO's mandate on gender equality is to promote equality between all women and men in the world of work. This mandate is grounded in International Labour Conventions of particular relevance to gender equality - especially the four key equality Conventions. These are the Discrimination (Employment and Occupation) Convention, 1958 (No. 111), Equal Remuneration Convention, 1951 (No. 100), Workers with Family Responsibilities Convention, 1981 (No. 156) and the Maternity Protection Convention, 2000 (No. 183). The mandate is also informed by Resolutions of the International Labour Conference - the highest level policy-making organ of the ILO - in 1975, 1985, 1991 and the June 2004 Resolution on Gender Equality, Pay Equity and Maternity Protection. http://www.imereti.ge/index.php?lang_id=ENG&sec_id=1311
4. uNITE
d Nations SECURITY COUNCIL RESOLUTION 1325
On 31 October 2000, the United Nations Security Council (UNSC) unanimously adopted Resolution 1325 on women, peace and security. Resolution 1325 marks the first time the Security Council addressed the disproportionate and unique impact of armed conflict on women, recognized the under-valued and under-utilized contributions women make to conflict prevention, peacekeeping, conflict resolution and peace-building, and stressed the importance of their equal and full participation as active agents in peace and security. http://www.peacewomen.org/un/UN1325/1325index.html
5. The Millennium Development Goals Report 2008
In adopting the Millennium Declaration in the year 2000, the international community pledged to “spare no effort to free our fellow men, women and children from the abject and dehumanizing conditions of extreme poverty.” We are now more than halfway towards the target date – 2015 – by which the Millennium Development Goals are to be achieved. The MDGs encapsulate the development aspirations of the world as a whole. But they are not only development objectives; they encompass universally accepted human values and rights. The eight Millennium Development Goals are eradicate extreme poverty and hunger, achieve universal primary education, Promote gender equality and empower women, reduce child mortality, improve maternal health, combat HIV/AIDS, malaria and other diseases, ensure environmental sustainability, and develop a global partnership for development. 
http://www.un.org/millenniumgoals/global.shtml
6. The Millennium Development Goals 3: Gender Equality and the Empowerment of Women
Gender Equality and the Empowerment of Women’, the third Millennium Development Goal is a priority of the Dutch government. More action is needed to truly create a society where men and women are equal and enjoy the same rights
and opportunities. Women struggle for equal rights, economic justice and a safe environment often with limited financial means but with a strong commitment and interest for themselves, their families and their communities. Worldwide there is a fight against poverty, but special attention needs to be given to violence and discrimination against women.  

http://www.mdg3.nl
7. The Maternity Protection Convention 

The International Labour Organization's (ILO) Maternity Protection Convention was revised at the General Conference of the ILO in June 2000. The new text entered into force on February 2, 2002. The Convention applies to employed women and includes protections relating to the health of pregnant or breastfeeding women, maternity leave, benefits and non-discrimination in employment. 
http://www.law-lib.utoronto.ca/diana/whrr/cfsearch_display_details.cfm?ID
8. International Violence Against Women Act
Violence against women and girls represents a global health, economic development, and human rights problem. At least one out of every three women worldwide are beaten, coerced into sex, or otherwise abused in her lifetime, with rates reaching 70% in some countries. The International Violence Against Women Act (I-VAWA) is an unprecedented effort by the United States to address violence against women globally. http://www.amnestyusa.org/violence-against-women/international-violence-against-women-act/page.do?id=1051201
9. UN Resolution 1820
In July 2008, the UN Security Council voted unanimously (which is not an easy feat) to classify rape as a tactic in war and a threat to international security:

Stresses that sexual violence, when used or commissioned as a tactic of war in order to deliberately target civilians or as a part of a widespread or systematic attack against civilian populations, can significantly exacerbate situations of armed conflict and may impede the restoration of international peace and security, affirms in this regard that effective steps to prevent and respond to such acts of sexual violence can significantly contribute to the maintenance of international peace and security, and expresses its readiness, when considering situations on the agenda of the Council, to, where necessary, adopt appropriate steps to address widespread or systematic sexual violence. http://warandhealth.com/un-resolution-1820-and-rape-epidemics-in-war/
10. (ICPD)  International Conference on Population and Development
At the 1994 International Conference on Population and Development (ICPD) in Cairo, 179 countries agreed that population and development are inextricably linked, and that empowering women and meeting people's needs for education and health, including reproductive health, are necessary for both individual advancement and balanced development. The conference adopted a 20-year Programme of Action, which focused on individuals' needs and rights, rather than on achieving demographic targets. http://www.unfpa.org/icpd/summary.cfm
